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Abstract:

Since time immemorial communication has been regarded as a tool for information and
word exchange. Hence it has alwavs been tutored that to master the communication skills one
reguires to inculcate a way with words and other verbal or non-verbal cues. Communication is
much more than that. It is an energy exchange. Rather it is an exchange of karma which can
make or break an individual or a collective. Yet never has communication been considered from
this stand-point or perspective. Communication is not just speaking, listening, reading or writing
but in essence, being.

Key words: energy karma positive communication

The term communication is much hyped up today in all field of life- be it personal or
professional. Yes, and nightfully so because this i1s what differentiates us from lesser evolved
species like reptiles, birds, fishes, insects and animals. Rather it is the crux on which entire
human civilization is based Had there been no communication the human species would be
without its history, inventions, discoveries and a plethora of platforms connected 1o
entertainment.

As is commonly known communication entails reading, writing, speaking and reading.
Imagine a world where human beings face a complete amnesia where communication is
concerned. Entire record of human civilization would be wiped off and perhaps we would have
to start from a scratch or go back to iron- age or the pre-human cave days and begin the growth
and development of our civilization all over again in the absence of information or memory or
even our analytical faculty required to process the same.

Till now all is well and good. Yet from the above it appears communication amounts 1o
nothing but spoken and written words. This is of course the case where raw information is
concerned. Yet isn’t communication about relationship too 7 A tool for connecting and bonding?
Communication is the tool where deals are negotiated, interviews are held, one gets to speak o a
public on a mass or a smaller scale amounting to discussions, arguments, words of affections et
al. Through communication a poet finds expression through words, a dancer and actor through
body language, a painter through forms and colours. .. so on and so forth.

If we try putting the need, scope and purpose of communication it boils down 1o the 2
(s ie. connecting and convincing no matter what the situation or the circumstance or the
occasion. It doesn’t amount to much whether one or many or even that on a mass scale are
involved. Whatever the mode may be verbal, non-verbal or even silence. This is what
communication is all about. How do we go about it?

Verbal communication through spoken and written words and non-verbal through body
language, forms, colours, sound are all fine. Yet when we confine communication to a few basics
we are missing the point.. We are studying and observing the features and factors of
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communication that is very obvious and apparent. We analyse the running train but fail to pay as
much attention to the track on which it runs to ensure the smoothness and finesse of it

The track on which communication is manifesied is nothing else but energy. The energy which
goes into the skill and craftsmanship of commumnication is a field sadly neglected.

The point which I'm making is privy to the fact that all successful people carry an energy
so intense and powerful that others who come into their orbit cannot help but get influenced or
shaped by them. When a singer, dancer, actor. scientist, philosopher, poet . teacher. sportsman .
leader communicate through, their art and craft , philosophy, inventions, discoveries, singing,
dancing, painting or even knowledge their communication has an element of passion. So much
s0 that the audience who might have never heard about or witnessed their crafi would get sucked
in and become a die-hard fan and follower of whatever they may present or advocate.

Going by the above yard-stick, quintessentially communication is an energy exchange. It is an
exchange which creates its own equations and dynamics between different people which in tum
pans out its own saga, drama and karma.

The energy exchange which is being talked about may be positive or negative
consequently leaving its own impression and impact in the three dimensional world of which we
all are a part.

Pondering on the above, let us take the example of Shakespeare’s plays. In Macbeth
wasn't it a powerful and vicious energy exchange that vitiated the mind of Macbeth to kill his
own kith and kin? Next, what about Othello? Didn't the suspicious energy of lago planted its
vicious seed in his mind deep enough to kill his own wife? These are but a few woeful tales of
communication involving negative energy. In this category can be included the biggest villain of
the century. Hitler who rose to power by the gifi of gab and a very influential, powerful spread of
encrgy among the masses. The above are but a miniscule instances out of a vast variety of stories
in the world of both fact and fiction.

At the same time there have been powerful leaders like Abraham Lincoln, Mahatma
Gandhi and others who could influence and mobilise their entire countrymen through
communication energy exchange.

Communication is karma. Entire nations have been either created or destroved by the dint
of communicative energy shared, albeit positive or negative. This energy has had the power 1o
make or break history, nations and civilizations,

From this standpoint communication becomes a karma. Communication borne out of positive
thoughis, feelings and intentions has a very positive energy exchange in return creating a positive
karma and vice-versa.

Considered from this angle one cannot fake a positive communication for long .

Positive communication is manifested by being positive within. A positive personality carries
a positive intention and a positive action for a positive consequence. Intention for positivity
creates a positive energy which becomes a habit. no matter however trying the circumstances
may be. Each person is a walking, talking epergy transmitier. The process doesn’t start with
communicaling positive but being so. It becomes an inseparable parnt of him/her as is our body
and organs.

Its become a cliché to confine communication to just an exchange of information. No, its
much more than that. Iis been a very powerful and a potent tool for making or breaking homes,
families, nations, civilizations, religions eic.
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How inspiring are you? In what way can you convince and connect? Is it for a cause dubious or
an agenda malicious? Or is it with the intention of affecting a positive change for the sole
purpose of benefitting one and all?

We need to speculate and introspect on the above since communication goes beyond
words or information exchange. None get impressed or impacted by them anyway: but rather the
energy that they carry. Energy exchange is quite a subtle and fine which cannot be analysed by
our logical mind. Rather it’s a process that happens deep at a subconscious level without
realizing. Therefore it becomes all the more powerful and even dangerous if not handled well.
Hence my hypothesis would be...

In order to be a good communicator, take care of your energy first. Don't let it fall down.
Subsequently excellent communication will follow on its own .
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example, repaitsand mamtenance, depreciation of plant and machinery, telephone, salary 1o
pervisors. postage and statonery, servicoe department wapies ote
3.5 Controlwise Classitication ' |
3.5.1 Controllable Cost

.ll is m'.” porton ofthe costwhich can be controlled by an ellicient management. For example,
“”(« tme, wastage ete,
3.5.2 Non-Controllable Cost

It is that portion of the cost which cannot be controlled by the management. For example,
fixed cost, l'h‘.ll\' U.l tax imposed by Govern-ment or price-hike by -l‘lllhnl‘il\‘;
3.6 Classification according to Normality (Nature wise)
3.6.1 Normal Overheads

These are the expenses which are expected o be incurred in producing a given output. They
cannot be avoided. They are included in production cost.
3.6.2 Abnormal Overheads

These are the expenses which are not expected to occur in producing a given output. For
cxamplc. abnormal idle time, abnormal wastage ete, These expenses are transferred o costing
profit & Loss Account,
4. ADVANTAGES OF DIFFERENT TYPES OF CLASSIFICATION

We l}{lvc seen that overheads are classilicd on the basis of function, element, behaviour,
controllability and nature. The following are the advantages of classifying overheads on different
bases :

1. Itenables management to exercise eflective control on different operations.

2. It can become the basis of preparation of budgets for future operations.

3. It enables management to ascertain the profitability of different product lines or
departments. It is useful in decision-making in arcas such as product-mix and
departmentalisation,

4. It helps management in controlling costs which in turn increases profitability.

5. It provides cost data which can be useful in making pricing decisions.

6. It provides cost data which forms part of management information system which is
required for vital decision making.

5. CHARGING OF OVERHEADS TO COST UNITS

Overheads are indirect cost. They cannot be directly charged to the cost units or cost centres
like direct materials, direct labour and direct expenses, We cannot arrive at the cost of production if
overhead is not added to the prime cost. Hence, the following procedure is adopted to link the
overheads to cOst units or cost cenures :

1. Classification of overheads.

‘Codification of overheads.

Collection of overheads.

Distribution of overheads to production and service departments.
Redistribution from service departments to production departments.
. Absorption of overheads by production units.

6. CODIFICATION OF OVERHEADS

In the previous chapter, We have claborated the classification of overheads. After the
classification of overheads, they need to be codified. Codification means assigning code numbers so
as to make it casier to i(l(‘lulil'y-; cach group of overheads. It has become increasingly important in
large organisations where machine accounting system is adopted. The overhead code numbers are
also known as standing order numbers. The following are the different systems being used for
codification of overheads:

1. The Numerical System.

2. The Decimal System.

3. The Mnemonic System.

4. The Combined Code System.

L
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ompany has three Producti . . S - :
Comy s ll‘uu Production Departments and two Service Departments and for the period the
departmental distribution summary shows the following figures of overheads.

...‘_‘_,._,ﬂ__,_ﬂ‘dllk‘tim\ Department Service Department
N | B C < 7
Y 3700 3500 T 234 2300
__,C.#_r—hffil‘i'.‘t*i‘l‘_‘is“‘"‘ we Departments are charged on a percentage basis as follows :
___ Particulars A B C X Y
Qervice Dept. X 20 30 30 _ 10
Qervice Dept. Y 30 20 20 20 -

Prepare @ statement showing the apportionment of two Service Departments expenses to Production
Departments barx

. Repeated Distribution Method.

2. Simultancous Equation Method.
Solution :
1. Overhead Distribution Summary (Under Repeated Distribution Method) :

Particulars Production Dept. Service Dept.

A B C D E
N N N 3 3

Overhead as per Primary 800 700 500 234 300

Distribution

Distribution of Overhead of a7 o4 70 (- 234) 23

Department X

Distribution of Overhead of 129 63 65 64 (- 323)

Department Y

Distribution of Overhead of 15 38 21 (- 64) -

Department X

Total Overheads 991 | 887 | 656 ~ -

2. Simultaneous Equation Method :
Let x be the total overheads of Service Department X
Let v be the total overheads of Service Department Y
' x = 234+027 D)
v = 300 +0x (2
for removine the decimals multipy both the equations by 10
) [0x = 2340+ 2r= 10x-2r = 2340
10y = 3000+x = 10v—=x = 3.000
for getting the value of v multiply to second equation by 10
T lox-2y = 2340
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Expenditure

Power and l.ighling;
Supervisor's Salary
Rent
Welltare
Others

Surpervisor's Salary
Number of Workers
Floor Area in sq.
Services rendered by
Service Department

Calculare labour hour rate

N
cach day, All
8

Departments
Total L E = = !_\C
"""’"‘\;' T 290 200 300 360
1, 10( 2 = - 0
2,000 - ) B \
500 - - ) .
)0 -
1 (;:):) 200 200 400 -—jﬂ)\
5,400 _
o 20% 30% 30% | agi
10 30 40 20
500 600 S00 600
50‘.‘0 300“ 20):

—_— -
tor cach of the Departments A, B, and C.

Solution :

Expenditure

Power and Lighting

Supervisor's Salary
Rent

Welfare

Others

Allocation of Expenses of Serv

Other Depts.
Total Overheads

Number ot hours ip

Total |

Labour Hoyr Rate (For Dep

abour hours in cach dep

\'\

Allocation of overheads
¥ Sl
FT Total Departments
2 s A | 8 T o
N »
Given 1,100 240 200 300 | 380
Given 2,000 400 600 600 f 100
Floor Areq 500 100 120 160 [ 120
No. of Workers 600 60 180 240 | 120
Given 1,200 200 200 300 <00
‘ 5,400 1,000 1.300 1,700 1,200
1ce Dept, to - = 500 300 | 200
\\ .
\‘J\‘J 1,800 2000 1600
20 2,000 [1.600
amonth =25 0§ = 200
nrlmcm :
4 =7 ~
[: 5:0(: X 30= 6,000 hours
C ::0() x 40= 8.000 hourg
=20¢ T 20= 4.000 hom-s
[. .\) = ‘IQQQ - N .
0.000 = 30 pajse
(For Dept. B) - =000 = ys .
8.000 = 23 Paise
(For Dept. C) = Loono
4000 = 40 pajse
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actual costs incurted tor the month of February,

10,500
12,500
7000
28,000
6,400
3,000
| 9,000

 Dept. D

Dept. E

I Depr A | Dept. B Dept. C
140 | 120 110

25 | 20 10
1.00.000 20.000 S0.000
2.00,000 1.20,000 1,060,000
1:80! \‘00»__ | 1.00, 000 50,000

Q0

10
50,000
1,00,000
20,000

40

5
20,000
60,000

 —————
e e
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Overhead Distribution Statement (Repeated Distribution Method)

Production Dept.

= = —ra) Service Dept.
T A B | e | st | s2
T T | T | T | z
I T 25.340 8,000 7.000| 35.000| 2330 3,000
S— T | |
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DOLVICe Dept, sy (1 the piven ! ' N
Pereentages, e, 200, A0, 309 ) }

& 10y ’ . !

s — Troal AT 647 ey
APpotmitinent of Expenses of 1,294 ‘ vl
Setvice Depe, o (I the given : o
Percentage) t :

; | —— S on 103 | —re
Appointiment of EXpenses of 129 a3 T e
Sevice Dept, 81 (1 the given |

_Pereentapey)

e ——— o —— - ~ 2 | =

Appointient of Expenses of 26 13 13 | 13 >
_Service Dept, 80 ‘

e _— - : =
Appointment of Expenses of 3 6| &) -3
Service l)c'pl, S1 (i the siven i
percentages) :
oy ———— ~ Q5 ~ S8 !

e 25.340 9.920| 8.860| 6.560] E
11 A P e i
lustration § : (Repeated Distribution) Simultaneous equation
’ . . | o . ire ut the produection &«
You are supplicd with the following intormation and required to work out the production : CUr oy
TeCovVery N - ) . N ~
ceovery of overhead in Departments A, B and C.
—_—
Particulars Total Productien Dept. SSTVICR Dy
2 A B | C e 3
N *r ] . :
R(‘n[ 12.000 2.400 l <. 800 { 2.000 :.C':‘: 3
Electricity 4.000 800 2,000] S0Q Q0
Indirect Labour ©.000 1,200 2,000 | 1.0QQ | 20 )
Depreciation 5.000 2,500 1,600 | 200 3QQ n
Sundries 4,300 Q10 | 2,143 | e 300 Y
Estimated Working Hours 1.000 ‘ 2,500 | 1.200 - \
Expenses of Serviee Departments P and Q are apportioned as under -
A B < g Q
Service Departiment P 30% +0% 20% = 1%
Service Department Q 10% | 20% S0% 2% -
The expenses of Serviee Department may be apportioned with the help of Repeaned Discu
Method.
Solution :
Overhead Distribution Summary for the period
Particulars Total i Production Dept. Serace Dt
| ‘ <
| A 3 C 3 2
A N S S T 2
Rent o 12,000 | 2100 4.800 2.000 S oo 3
Electricity +.000 | {00 2.000 200 TR 3
. 4 = - | o NN e =
Indirect Labour 6,000 ‘ 1.200 | 2,000 1 00O o0 "
Al N - - L.00UK < ’
Depreciation 3,000 ! 2.500 | 1.600 P ;:‘ 2
Sundries _ *‘“L'——JL_:-LLL‘S nl) SAN—
Total 31.500 | 7,810 | 123123 234 000 8
Expenses of Dept. P m E T
P F 1.200 | 1.600 SQOC 1000 W
1 90 10 L'l“ [43 S o= R
. | NastkTe
Expenses of Dept. Q r 300 600 R Er . N
i 9310 1a T3 YT .\:\, =" ;\-‘L‘ -
‘ - St -
Expenses of Dept. P 180 | 10 == o
9490 (11 o —— ——
» I I AN o.QaT i
Expenses of Dept. Q & 12 gy >
24% 13903 X S
Expenses of Dept. P —_ 3 3 " oy
A 3LS00 | ospal Tm—m——— '
Totnl ____ e L I ETT g
Working ”‘_’,‘_‘.L— —— L0000 2300 | :\“
- ! > o = —_— N
Rate per hour —— 1 Y933 e T2




s°s?'s?" 123

Cost Allocation

Let p be the expenses of Service Department P.
Let ¢ be the expenses of Service Department Q.

1 : : : : ;
4,000 = 2g  (service 20% of ¢ will be apportioned to Dept. )

Then p =
¢ = 2,600+ p
g = 2600 35 (4000 % )4 A ——
—=.0Uu 10 ' 5 5 ] puling the valuc o /))
g = 2.600+400+ 3¢
q = 3.000‘%“(]
50¢ 1.50,000 - ¢
49¢ = 1,50.000
q = 3.061
p = 4,000 +1(3.061)

4.612

Overhead Distribution Summary

Production Department Service Department
A B C P
4 4 4 4 ?
Total (given) 7,810 12,543 4,547 4,000 2,600
Expenses of Dept. P 1,384 1,845 922 -4,612 461
T4.612
Expenses of Dept. Q 306 612 1,531 612 - 3,061
33,061 '
\
9,500 15,000 7,000 = -
go_ of Hours 1,000 2,500 1,400
Mom- 4 9.50 6.00 5.00
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{hstract-
Recently, many educational institutiony have

. used big
j use learning management syste
T o .

) .
data to conduyet organizational analytics

ms to perfor '
rerforn S intelligence. The

o, this data visualisation is used to evql uate
S0 ik . .

ching. These current analytics will he
{EuLrEe ,

their learning experience. There are
fic

1 new busines '
st 28! available data is huge
Performance indicators jn administration, re

Ip to track dividuals and ajse he
‘ Several chal, lenges in the ¢
l;';'.;‘?ft‘” [ties in storing or processing or ana.{ Vsing data Student
m. enhance the performance, w
research design determines the

search and
Ip to improve and personalise
ducation sector in teaching effectiveness,
acquisition and student retention. Hence,
and big data for education sector. Also,

ta in the education sector. Thus, research
e education sector.

e use the Hadoop platform

‘ challenge and need of big da
explain big data with Hadoop provides effective results in th

Keywords: Big data, Hadoop ,education, performance
Introduction

Business is completely dependent on analytics, which is used for dete
and trends. For the last few years, the rise of big data anal
data manually for carrying useful patterns, Big data anal
have enhanced knowledge and |

rmining hidden aspects
ytics has been helping entrepreneurs to explore
ytics has generated various opportunities which
earning success throughout the organization, cross collaboration over
the institutions , cost reduction over organizing financial performance has become possible and
academic risk is lowered. Big data does not use traditional application software. Hence, it uses cloud-
based technologies such as Hadoop and Spark. In business, the organisation becomes strong and active
after using big data. The Hadoop platform has become popular as it gives different benefits to institutions
and learners. Here this study focuses on the influence of big data on education and how the education
system will be benefited by using big data analytics.

Problem Statement -

Recently, the use of big data analytics has been increased. ‘Thou.gh there are VariOL}s
opportunities, the educationalist experiences some challenges for deploying b.lg data analy.ncs. It is
difficult to access specific data from the integrated database system anq also it becomes dlﬁ-lc‘.lﬂt ‘Fo
create data warehouse for the institution. Unstructured and lack of quality data ma}y leads to rise in
essential issues. To create the awareness of the system among trainees, educators which may take more

time in learning the system. To provide the information, in the informative way the educators and

learners faces many difficulties. To solve all these problems and to o

this paper is proposed .

Related Work - :
For using data to determine new field in the busines

assistance o the organisations. This will help to develop new op

This data analytics results in effective operations, customer relat

o notice that usage of Hadoop in organizations work faster and m

has capability to determine source of data [1]. With the cust.mmr

Services can be produced by using analytics. So companies arc

Services which 1o fulfil customer needs.

- Educational sector

s, big data analytics offers an efﬁ?ctive
portunities and enhance smart .buslmess.
ionship and also profits. It is significant
ake effective decisions as this platfortzn
requirement, the new produf:ts and .!t s
aiming on the needs by improving
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colleges. universities has vast
2 ds -
SU amg

-« school,
: jucation?’ “l'l:ruh‘l:nh;tnm' the UI’L-‘I'”””'“II effectiveness of g 0

d ‘:"‘”mmd e ::Ht;'\if.'i and cdm';lrfnnzlf progress, which highly de;e o lit)nf d,ala. I

Snedert .L.I\\‘”:‘]']!ril]l!l]]:l:tli.h_\ using 5{;1|i.~;li|:;1f analysis. II:m' the i”"”\falivlc-:ld:, e cha:Igilnsl'iluTl
:i:”:hiv.ttinn;lf sector has 'I]dl_‘[m:d e .d‘,““l lu."m[],‘r.ql\;%.- It has been used fo:ms crfccli:.can :]l
;‘nl-us!'t‘-**' of the students during (.‘,\'illl‘lllhllll‘m]h-. dlcl student Pmducc & unievaluan nLa‘I"'&rf.""
e\ .-ah:.-ncd for determining the studen! hcha\lm'u B WCI‘_‘}P_ learning €nvironm o daty wﬁ.r av«]f'{
dents activities such as curricular activity interests, fyy, El:]t [5 By hich L_v.__._
the examination. Using this data driveno:pme suby; ‘:ﬂlaan;‘f
Proach, ’cla“r‘;"

govern the stu
Iy,

e and time 1O complete
o learning experience pased depending on student abjljt |
arious programs will be used to motivate and un derstandy’ leal‘ning c: g,
i w Pabjp,
be produced and predict what they Wahat th eedblht} \
0 in g,
e,

his many reports will
learning experience for students the educators ¢
an
€nhange teack; Agy

pcrrhnnnnc
can develop
preference. V
Depending on t
roceiving feedback from the
6],
ii. Prediction of Career-
The authority can identify the student strength and weakness p
performance report prepared by big analytics. This report guides th Y taking help ¢
focused in future. If the student focuses on learning specific subject ; Students ahgy the
choice should be recommended to prefer what they want to follow : 6t c S:tudent must be moﬂ're&s logy
‘ﬁe]ds and provides valuable information to human beings. The i[ ] Big data is usefy] iy E}"’ﬂtcd
(‘J:PCT:;:Z ;;T;f;;itzn?nodand de.te‘rmine predictive big data analyti:s].p Egz:;t? ecision wjl| beeI:an
ST 5 sy ;;d l::::ml:“g type of da'ta, gained from educational s:t];fu . Mining f"cus:
The pattern becomes di fﬁcultazc the computerized methods to find the pattern ?gs_ Educati"“ﬂldw
i e o analyse due to high volume of data. The of the efiucationaldm
learning, information visuali = methods are obtained from data mining PTOCessi VOlves iy
includes associati 1zat'10n @d modelling [3]. The applicati ; PS)’cl}olmemcS and machiy
ciation rule, classification, clustering. Th ton of data mining approache
- I'hese approaches support students and te::;?:fh
0

learning and analyzing the process [7].

iii. Learning analytics-
Learning analyti
ics has becom
es very popular as it gives various benefits to insti
0 Institutiors.

also aims on managing capacit i
obiective i : y of analytics like predicti
g.alhcred by academii ;C?i Viz_“ce the understanding of learning andsteac(l:li efﬁ‘;;em)’ SRR
significant for the tt)rganizati:,3 s of students. An increased development nf b[ G ('m -
process of collecting, analys; N 10 manage the measurement and m of higdefr miliaF
education sector, e a); ;";g a;ld l:epol‘til‘lg the data about leamer:iagemdjm pro?esscns [.9]. Iltnxih :
::I:‘;:el?pf{lentof R cr?a emic analytics are the process of anal;gizz ;8; t(l;elr' lem;mg;csaimi
stitutional data, It a]so fo’ sources and workflows of the instituti s Yt
cuses on enhanci he institution over use of academic, ke
cing the organizational effectiveness [7]. A ¢ ano®

T®

In edyc
rs bl da : =
& dala is considered as g game cha . e De formanc®
nger in aca emic p : $|JT
has incré®

learnip
& company |j
millio Y like Knewton is heln;
Overg:agollars to develop an adl; ]ts‘ helPlﬂg this analytics efficiently. Th
¢ and subject Jeyes “0]13 ;“;13 learning system which su nte)S/; ’ el comPanYa[hS o e

. n
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r(hat the datd could be misused. T
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¥ ITS¢ UMATTT -
wﬂtl?‘;ilﬂ“s . » the O i acti MI."-H-,. ult
5 qudent; big dat has capability to in i Vities like oo <N and
: S e . \prove 1O Ew el Mt
ot conal Jearning. € academic perfe, K and ¢l
s & Mmance
TI;:"“ . d litati o€ and learnip, diff
\ g study @ qualitative st ; NE need 1
o th B ons, the : m?_\ has been applie nt
e jons and Of ld ons, the qualitative research is ed. To acquire
polt ' gifferent ! eas for making quantitati s used. It piyve 1€ knowle
1 o i bl —_— : £ quantitative researc BIVes an exten; edge of people re
. mblem[.f.]. Hence this qualitative re Search. 1t also get NSIve view of 1) Ple reason
1 searc k. eterminee e e
at“‘] an exploratory research. arch will add view mines the thoughg problem and
o S " E S
o8 X collectiOI'll B e valuating the result lo current problem 3 11nd Opinions
“ml‘l'lal'\' n‘IEthod'- In this method, data lb ga;.llhc fesearcher may yg statement. This
- » £ ] h i @y se 1 . X
h'P:th researcher will get confidentiality ?‘Yed by performing im:r ‘mary and secondary method
Wit . Y issues. It alg views, observations 4 i
\;perim s Hence this methods are not applicable h ! also focus on market r Servations and surveys
8 . i : > here, aSearol. chdmrvatiac 5o
: SeCO“M metl;(;d. In this method, data is gathered from th , observation and
: . This me i : m the :
w,dﬂf“'sl’apm 1 thod is applicable here for data coll sourees like magazines, articl
. . : C : = , articles, j
s and introduces an effective solution for educatio ollection and data is collected fesdournals
: fon- n using b rom li :
rch Design g big data analytics. literary

. the expl‘?l'atory research design has been applied. Explorator
Mﬁh questlo_ns and do not offe_r final solutions to the existing isireseamh can able to determine the
ﬂtt‘rﬁicarch deS!gns offerfa ettfectwe unde:rstanding of problem. Frorrfi'rE?s] 1!1? e
ding upon indings of new insights and new data. It explore;, dief;:::rirlca}rf;lian dec:ide s
ms and gives

olution depeT
oW solutions where no research has made this.

Apalysis And Findings -
Its that NoSQL databases are extremely scalable and schema less. It gives effecti
; 1ve

This research restt
1110 frameworks like Dryad ‘_md MapReduce for accessing large amount of data.

Recently some platforms such as Big table, Apache Hadoop, Mongo DB and HBASE are able t

Jzrge amount of data. To store educational data, Mongo DB is used. As scalability Mongo I;B{z:l v:?sfle
used in the educational platform [15]. Similarly, Hadoop platform are also used in education sector fc?r
managing large mount of data officiently. To enhance the process, the education sector uses stream and
haich processing for storing the data. The distributed processing of data using single programming
model is performed using Hadoop. The characteristics of Hadoop platform are reliable, scalable, flexible

and economical [16]. Hadoop s the modern big data processing framework used for extensive storage

und effective scalability[11]-
Proposed Approaches Of Big Data
In the system process, the propo

Technique In Education -
sed approach of big data technique in education is implemented
ed in processing of the

by using Apache Hadoop. Here stream processing and batch processing ar¢ g :
over a certain

educational data. In the Batch processing, the evaluation of the blocks f)f data is dlone e
period of time. For processing the data in batches, Hadoop MapReduce 15 a0 effective piatior ®

ion by usin
educational sectors, the stream of data has divided into blocks of data and.per:lr;;l;t:i‘:f:sf;‘;:;‘[“l‘ﬂ%hesi
Hadoop platform[13]. It enables 10 give data into anal

ytics tool s
ional data.

"0 types of processing are used fof enhancing the performance of the educali®

A. Storing

ol For storing data, this study u
in form of files and tables.

loud, the educational data 18

ec
ses cloud storage 10 store files: In th
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